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CHAIRPERSON'S 
STATEMENT 


‘eighteen months have witnessed the firm 
rogstaishent of Aena oF New YORK Wo, аз in 
leader 


y 


ASPIRA Works! It has produced, both in the public 


EXECUTIVE DIRECTOR'S 
REPORT 


‘As ASPIRA OF New YORK enters its twenty-third year, 


and private sectors, uerto 


research and advocacy. Our call to action. . Ahora 
reempha- 


in Now York and elsewhere 
in the US. More than half th 


itwas at its 
founding. The Aspira Process s stil a source of el. 


Nunca (Now More Than Ever). tors in the ау aro former Aepiantes Gover. Wain ana spiro our Youth ata rica time in thoir 
sizes the vitality and relevancy of our mission—to Tnt ofits, both elected and appointed, Uvea to further thoir educat 
prove and enhance the economic, political and porate executivos in ай faceta of business he have Asman has playod a major rl in my own die; Dur. 
social well-being of motivation, and 
munity in N 


benchmarks that attest to Aspina of New York's 
success as it approaches its first quarter century of 
existence, are many: 

During the 1888-84 program year Asima 


3000 high school and college students 
through a growing. umber of programs t 
include leadership development, skills training, 


career and financial id "ounseling. tutoring. 
and college retentior 


could be. Other Puerto fican students and proles- 
тода 


board mem- 


jut the need for Aserma remains. Dropout rates sionals were similari aec 
iain high. College enrollments remain low. Di p rediscovering te s 
r. Education- strength: the legacy of its founding members, t 
тани anions remain deficient Our students face falin and hopo fou eutura еде ana е on 
ife ability 


toperform school itis Asta that makas the 
difference. 

‘The need also remains to increase our capacity to 
deliver. That can only happen by expanding and 
strengthening our corporate and foundation income 
base. 


highly 
Committed personnel, many of whom were 
tnereevs former Aspirantes: students sorvad 


A drive is under way to attract and formally inte- 
grate former Aspirantes back о the Agency 

models 1o the students 
as well as heip in fund raising efons, 


‘Aspina’s well documented and highly publi- 
cized report on New York Citys monumental 


ir financial and selt- 
sufficiency through private funding, This will mean 
forging new, broader and d 


е Puerto Rican/Hispanic community, 


bers, and community advocat 
és, thal is what males ASPIRA special and truly 
unique —the sharing of a common bond; a deeply 


services mean 
its ота to strengthen its 


base o! suppor within the 
private sector. This relationship is not sim 


means to ut ls neces- 


large. The needs are great as are our expectations 
апа commitment to them, 


Esq. 


sue. Additionally, tne терот served аза 
slimulous tora re 


teary outa piot enrolmen eto prog 
at Mortis High School, in the Bronx, 


Asra continued 1o montor and, at ties, 


augmente NYG Board of Educatioris efons 
with groups such as the Education found 


загу to ASPIRA 's long term goal of achieving self- 


sufficiency and the private sectors 
provide all segments of society an equal chance to 
icceed. We believe that partnership with committed 


commitment to 


Blanca Cedeño 


je ira 
Consent Decree for bilingual education. 


BOARD OF DIRECTORS 


Gas Caron tes, cha 
frances Caves Vice Chal Progra 
Argo Facon, Vies chalr Educational Polly 

Php Rivera уке 


‘iam Ra Ranson Advor 1 Boara, 


most viable means to insure that ASPIRA will always 
be there to serve our youth. 

course, there is a great need for us to look 
within our own comm: 


vs existence, My m 
xt and steals 
mitment to һоро us improve no quat o edu 


ойо 


Serpa Secretary 
Temes C sonan арша 


igual О Marinez, Honorary Board enter 
Manz мое O, Mariner Honorary Bo 


tho youth we serve. 


Anaelo Gonzalez 


Suoersbecome pans m 


he Leadership Development Program datas back 
чо the beginning of AsPiRa, in 1961, and is t 


is program offers leadership training, academic 
services, cultural enrichment activities and creative. 
hops. 


The Clubs 


This past Juno, ће Авел Annual Award: 


Ceremony was held to recognize scholastic achieve- 
‘ment. T ing awards resent М 
dents: Pitre Leadership Award (1), Pitirre Academic 
Achievement Анага (), Academic Achievement 
21), Service Awards (30), and Meritorious 
Progress Awards G2) In aden, 9 student wore 


‘AspinnEdwin Gould Scholarship 
х8 two ASPIRA Club Faculty Advisors were. 
ревет Faculty Sonico Award 

9 dormant for several years, the Summer 

Discovery Тр fo Puerto Fico was aactivate 

Augus, 1986 Wo consider thos ips lo be cca! to 
tho development of cultural identiy in young Puero 
Ricans—some о 


H 


people fortunate enough to make the encuentro (di 
trip received an orent of their Islands 
history culture, s structure. Talks 


Жен; теч wehe Honorable gue 
Agosto Pr Senate 


The Federation 


The Азии Cubs Federation (AG) comprised of 
representatives from each of the ASPIRA Clubs, me 


Оп January 7, 1984, ACF held an Areyto Ceremony 

(a traditional celebration of unity rooted in the Taino 

Indian culture of Puerto Rico) which Asa usos to 
idents. One hundred fifty 


is active in (өөп high schools tnroughout tne 
Bronx, Manhattan, Breokyn, and опе club based at 
ош headqu: 

Tn 1986-04 the clubs met 192 mes, with 843 stu- 
dents attending club orientation, of which 316 partici- 
pated actively іп other club activities. 

In addition to providing 89 group counseling sos- 
sions and 938 individual. 


for 
(50) students took the oath pledging heir commit 


Rican Youth Conference! One hundred forty-eight 


fiscal year, the Leadership Development Program 
conducted 55 workshops. Requirement for High 


conducted. Moreover, the Leadership Developmer 
Program placed 60 students in post secondary insti- 
tutions. 


nale воза and concima eric im 


and community involvement. 


were hosted by leaders in each of these arcas of 


with the people of Puerto Fi major part of 
helping the students understand themselves and 
their heritage, and instil a sense of sel 

Leadership qualities are recogni 
encouraged among all members of the ASPIRA Clubs. 
These same abilities are often pi їп recruit 


ing and developing new club members each suc- 
ceeding school year. 
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For thirteen years, Азияла Health Careers Pro- 
gram has regularly placed students in medical 
Schools and pro modal and health career training 
Programs at the undergraduate level. The Healtn 

"s counseling, o лопа and 
financial aid assistance. Studer te in work- 
‘shops, seminars, health fairs and fers pro 
grams. The Pre-Medical Public Health Ser 
Component is Federally funded and is aimed at high 


denis aro abie 
Scores. byas 

5096. More importantly the results ofthe 

post-test are a precursor of the actual MCAT 


b Internships: Throughout the 
year ton students participated in internsrip 
г week) at various 


School students. The Robert 
ort aimed at college evo students 

interested în tho medical profession. Both programs 
aim to increase the numberof Hispanics a actively 
working inthe health fel, ether in research о 

direct service deliver 

During 1983-84, the RWJ program serviced 126 
‘students, and conducted ten worksho; 
topics, including essay writing, the medical sc 
application process and interview skis. А lecture 


ре 
hospitals and health care institutions such 
a5 the American Red Cross, North Central 


‘exposed to the realities of a medical 


© Summer Medi 


il School Programs: Dur. 
ing the summer: 


198 nine RWW students 


acios M Minories in Medicine, and The Applicant 


participate in 
Medical Programs at UM.D.N. f 


КС lectures, FW) lized 


school Har ч 
School and Osteopathic Medical School. 


shop le; 
Ki "he Spring of 1984, RWJ and ASPIRA, Inc. of New 
изу cosponsored a Health Professions Confer 


"imos influenced by parcipaon in ese 
тому competitive and intensive summer 


= - 
ino. Over 150 students intersted i pura 
careers in the medical and health field were given 


21 RWU students applied to 
medical schools and 18 were admit 
1980-81, fifty-two (52) students have been placed in 


ont 
а career in this field. 
In addition 


nh FW Health Careers Club met 24 times during 


provides students with activities s designed t чанае 
entry into medical school, inclu 
а Medical College Mm Test (MCAT) 
Preparatory Course: 24 students partici- 
MCAT 


and implemented various programmatic апа fund 
о be applied о finan- 
cial assistance бг program students re 
school application foes air iare for ош of own inter 
period, 125 students 


pated in the 


benefited om the земїсев offer 
of the Pre-Med PHS sh 


rar 
nursing programs, and four in alid Real flde. 


МСАТ Review Course samples. 


TALENT SEARCH PROGRAM 


Aspira Talent Search Project Career Fair at 
Нег College 


‘The Talent Search Program identifies students with 


їп addition, three Scholastic Aptitude Preparation 
'ses were conducted with the participation of 60 


major college conferences were held during 
this fiscal period to disseminate information on col- 


dnos in May а Columbia Universi brought 
together for 


їп addition to the conventional method of obtaining 


wore held where students had ihe opportunity to ask 
s and receive direct assistance in solving 
financial aid and career € 
al, during 1983-84, tnis program soviced 


‚201 students, provided 1800 counseling sessions, 
vised ће college campuses, and placed 414 stu 
ts in post-secondary institutions. 


po 


CONSOLIDATED YOUTH EMPLOYMENT PROGRAM 


Aspira Consolidated Youth Employment 
ram Students tained in computer kl 
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Not ай Aspirantes are college bound. What is 


were placed in obs and two жеге placed in collage 


While we recognize the critical need to prepare 
students for college, tis equally important tobe 
there for them once they reach that objective. Seeing 
Aspirantes graduate om college i as important 
us as placing them there. 

The CCNYAsPina Special Services Program is a 
college retention program available to students 

rk. Services include 


During this fiscal period, the program serviced 553 
students, conducted 1836 counseling sessions, and 
324 students participated in tutorial sessions. The 
retention rate of students who participated in this 
special services program for just one year was 97 
percent 

In addition to the participation of 91 students in 
‘career and financial ald workshops, 136 students 
took advantage of Test TakingStudy Skils, Term 
Paper Writing and Speech workshops. 

An enatona Cultural Festival, coordinated by 
the CRP, was held May, 1984 and included cultural 
Bertormances, distinguished speakers оп fim and 
the arts, and ап exhibits, Over 200 students were 
drawn to this event. 

® measure of he success of the College Reten- 
tion Program at CCNY, only ten students were 
counted when an Азр Club was organized in the 


hirty-one meetings were hel 
by the club for the ical period. 


 CCNVASPIRA Special Services Program Ms. 
Rodriga. counselor, helps student pian aca- 
demi programs 


FINANCIAL AID ASSISTANCE PROGRAM 


The Mayor's Scholarship Program is a vital arm о! 


college fairs; and 37 workshops 


In January 1984, the Mayors Program provided a. 
Financial Aid Training Seminar for Community 


Н 


ource Bank which is available to students seek- 
ing such information. 

Our programs are most effective when they work in 
tandem with other services. Through the continued 


Aspirantes who demonstrated high academic achieve- 
ment in high school or in college. 


Aspira Mayor's Scholarship Program соп 
(ucts Financial Aid Seminar for community 
organiza 


ADVOCACY INITIATIVES 


ASPIRA OF New York. Iac. continues to be a major 
advocate for the Puerto Rican community or 
tiran rid ы 

ial significance was the impact of a major 
study commissioned by Азир Se New York on the 
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їп May, 1984 in response to tho dropout crisis, On March 9, 1984 testifed at the State Assem- 
Coca Gola US. in conjunction with their National bly Education Committee Hearings. 
›п Fund, annour 
топ ofa 570000005 ant io ASPIRAOF New YORK, с 


ay 1984 ested at he Board of Inguiry 
айол Cet o is for Students 


state of in Now York 
Sat and New York City. The major "indnos ofthe 
report released in June, 1 
The New York City overall орон rato of 68. 
ppercentis fourtimes that ofthe rest ofthe State, 


The dropout rate for Whites is 50 percent 
lacks 72 percent and Hispanics 80 percent. 


The percent ot graduatas receiving the calego- 
oriented Regents endorsed high school 

loma in New York Cis hair tnai or ine rest 
of the State. 


The low percentage of Puerto Rican and 


feduce те nigh dropout тара Мот high School New York Ciy Hearings 


inthe South Bronx The Арга AWA.R E. Project " 
aid an active role on various comites and forums 
сов a unique, ur point program at сат ERES 

ош during 


The Now York Gy Privato en Council 
'al Priorities Panel 

Now York Gy Allance for Public 

Commissione Advisory Gouna on Bingual 


and academic factors that impact on school reter- 


Fall of 1984. It provides career counseling, basic 


shill im, lership development cation 
kis Improvement, leadership development and Chancellor's Advisory Commission to Promote 


challenging thon oh dropout rate In New York ly National Coalition of Advocates for Youth 
and will contin Аа 


Ог Pantoja to Aspira of New York 


the continued Increase of Hispanic students, 
is extremely low. 


the direct relevance of (he high dropout 
problem to the economic development of both 


school retention 
In the area of bilingual education AsPinA continues 


with the Office of Bilingual Education to insure t | 


as a whole. 


The purpose of conducting research into the 
dropout problem was to stimulate public concern and 


ng ип programs 
as mandated by te Аил Consent Deco 
"Throughout the year Абра participated in many 
onner advocacy ills cung the provision d 
testi 


discussion оп 
munity and to the city as а whole, Since its release, 
the report has sparked a renewed debate on the seri- 
Физпезз of the dropout problem. Specifically: 
Meetings have been held between officials of 
the New York Ciy, Board of Education and 


representatives of ASPIRA in 
cooperatively in dealing with the dropout 
problem. 


On October tt 1989 testis atthe Siate Edu- 
ion Committee Hearings Setting Pr 
ен York State Public Education n the Futur. 


On January 23, 1984 testified at the: 
cus on Onldren Hearings on Scheel Dropouts. 


Оп January 26, 1984 testified at the New York 
City Board of Education Hearings on the Chan- 


for Public Schools and the American Can Com- 
рапу regarding the allocation of funds for the 
implementation of an indepth study on the 
dropout problem. 


On March 2, 1984 testified at the Governors 
Advisory Commitee er Hispanio Айат Sate 
of Now York Hearir 


Throughout its twenty-three years, ASPIRA OF New 
‘York has served many thousands of young people, 


Auditor’s Report 


Board of Directors 
Aspira of New York, Inc. 


Treasurer’s Report 


Нан Yor. naa of June 30, 1904 and related 


provided much needed senfcos ithe Hispanic com- 


statements of sup 
changes in fund alates, changes in francia posi- 


: а) to evaluate the impact ASPinA has had; 
B) obtain ideas for he formation of ап alumni associ 
ation) determine where former Asaia 

today, professionally; and d) begin 


is of 
identiving alumn ала formulating а mating hr 


ended, Our examinator was made i accordance 


munity. white 


management 
greater involvement from the Board of Directors, sig- 
ident. drive to 


accordingly, included such tests of th 


led. An Associate Director 


considered necessary in the circumstances. 
In our opinion, 


д { 
tation of th plan for fund raising and 


menie presen ay the financial p 
of New 


of its operations and che 


the yoar then ended, generally 
accepted accounting principles applied Оп а basi seduce overall administrativ 
Consistent with that of he preceding 

‘The agency has been abletoreduce ts relance 
OL MASCH & COMPANY en goverment funding, 
Ced Pee естен Aspa has succeoded in increasing corporate 


ination support by 5 
Administration costs have been reduced by 
The reduction of our outstanding tax liability 

‘continues to be extremely favorable. 

Aspira is confident that it has taken the appropri- 
ate steps to address and improve the agency's 
finances while maintaining a high level of services to 
the Hispanic community. 


